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Introduction
[bookmark: _GoBack]The overall purpose of this research is examining the relationship between clinical decision self-efficacy, selected sleep variables, impairment as a result of fatigue and high regret in critical care nurse profession (Scott et al., 2014). The research fully fits into context of the field of nursing as it tries to clear the controversy concerning how nurses make their decisions. Going through the article, it is clear that some factors influence nurses to make their decisions and one of them is fatigue. On the other hand, loss of sleep has also been associated with how nurses make their decisions hence raising much concern on the issue of decision regret among nurses. This brings in the need to look at how nurses operate and more in when attending to patients in the critical unit who are highly affected by the decision made by fatigued nurses than patients in other units. Looking at the authors’ rationale in studying the question, it comes out as an appropriate approach as the authors can come up with substantive information regarding influence of fatigue to decisions nurses make for patients in critical units. Besides, the authors can approach the issue using appropriate methodology hence resulting in reliable results or rather findings.
Methods
The research method used was qualitative. Through use of nonexperimental methods, the study was able to investigate the issue and come up with results that could help in dealing with fatigue issue among nurses. On the other hand, use of descriptive design and extant measures in getting information from the nurses was in place to ensure that every nurse involved in the study was accommodated and were able to give their views regarding the issue of fatigue. Also, the measurements used for the questions of the researcher were appropriate such that they were able to relate with the variables.
 The main variable main in this study was the decision regret. The human subject used in this study was adequate and represented the population under the study. Drawing focus on the total number of nurses who participated in the study, a total of 605 nurses were enough to offer substantial views and opinions in the questionnaires provided. This is justified by the response rate of 17 percent where 29 percent of the nurses who were 157 in number reported regret in the decisions they had made in their profession (Scott et al., 2014). As a result, the results or rather the findings from the study have a backup in terms of how they were gotten, who participated in the study and the methods that were used to get the information. I believe that use of questionnaires in this study among the 605 nurses’ participants was the best thing the authors used considering that health is a critical sector which requires high level of competency and involvement of the participants.
Results
One of the major findings is that 29 percent of the nurses who participated in the study confirmed regret in the decisions they had made in their profession regarding to patients in the critical unit. This was a good portion of the total participants used in the study and hence cleared the mist of whether fatigue play a role towards nurses making decisions in their career. Consequently, a total of 159 nurses representing the total population was an indication beyond any doubt that the findings were reliable and something had to be done to solve the issue of fatigue and loss of sleep and avoid such happenings in the future (Scott et al., 2014). Looking at the data collected, from my point of view I feel that any scholar of sound mind can be able to evaluate whether the objective of the study were met and whether the results presented were reliable. Getting a response from 157 members indicating that fatigue plays a great role towards the decisions they make is not a joke. This proves the extent of seriousness of the issue in the nursing profession. 
When analyzing the data, the author failed to indicate the consistency of the nurses regretting their decision more so when dealing with patients in critical units. Having come up with the consistency of the data regarding regret could have made the findings more clear and give the prevalence of the issue of decision making of nurses more so when they are fatigued. Going through the article, there is no indication that the authors were unable to address any problem an aspect that led to the success of the study and at the end of the study getting reliable results from such a quite big number of participants. On the other hand, I believe having selected the full time nurses randomly led to results that future researchers can rely on while they continue with research on how sleep and fatigue can be dealt with in the nursing profession.
Conclusion
I agree with the conclusions made. This is because most nurses undergo a lot of experiences in their work while some of them work for long hours. This aspect contributes to fatigue and loss of sleep hence impairing the way they handle and make decisions in the profession. On the other hand, inability to recover shifts is a clear indication that most nurses make inappropriate decisions in their profession which ends up affecting patients in the critical units more than those in other units. I think the results are appropriately careful taking into consideration the number of nurses who took part in the study. 
One of the factors that could have accounted for the results is random selection of full-time nurses (Scott et al., 2014). Having no bias at the selection level increased the chances of getting accurate and reliable results. On the other hand, use of qualitative method in such a study increases the chances of getting results that can be accounted for. One of the experiments I would think of is to conduct a study to evaluate the prevalence of nursing making inappropriate decision due to fatigue and loss of sleep. This would help to come up with decisive measures that would enable to ensure that nurses work within reasonable hours and have enough rest for them to be fully effective in their profession.
Nursing Implications
One lesson from the article is that every profession needs adequate time to rest. Overworking can result to more harm than good considering the danger and the impact of decisions made by nurses not only to the patients in critical units but also in other units. It is also makes it clear that various measures need to be taken into place to ensure that nurses are working in an environment that is conducive and work within reasonable shifts that can help them energize for the next shift. As a result, this will ensure that the patients are given high quality services and any decision made by the nurses is for the wellbeing of the patients in all units.
One of the strategies I would use going forward in utilizing the information gotten from the article is formulating an individualized care plan for every patient I come into contact with in my nursing practice environment. This will enable me to be cautious on the decisions I make and ensure that the decision I make on a certain patient does not affect all the patients in that unit. Again, I would champion for the use of findings by every management out there in the nursing profession as a way to come up with measures which can help to prevent the issue of loss of sleep and fatigue in nurses which lead to negative impact to patients in critical units. 
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